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Ref. MB/20/M2 

 

MINUTES 
Meeting: 3rd MEETING OF THE MANAGEMENT BOARD  

Date: 8-10 June 2020   

Venue: Virtual meeting 

 

This Management Board meeting was held virtually with the aid of an online platform. The meeting 
was organised around a first plenary session, interest groups meetings and a final plenary session. 
During the first plenary (8 June), EU-OSHA presented the agenda items to the Management Board 
whose members had the opportunity to ask questions and request clarifications. Such items were 
discussed by the interest groups on 9 June. Finally, on 10 June, the Management Board reconvened 
in plenary where the necessary decisions were taken.  

These minutes intend to cover both the Agency’s presentations and clarification provided during the 
first plenary as well as report the discussions and decisions taken at the final plenary. 

 
1. Adoption of the Draft Agenda  

The Chair opened the meeting by welcoming participants, in particular the new members who were 
attending the Management Board meeting for the first time. She then handed over to the Executive 
Director for some introductory words. 

The Executive Director joined the Chair in welcoming participants and expressed the importance of 
ensuring a smooth dialogue with the Management Board despite the challenging circumstances caused 
by the COVID-19 pandemic. She recalled that in mid-May the Agency had called for an extraordinary 
meeting with the Executive Board with the two-fold objective of:  

• Giving an overview on EU-OSHA’s response to the pandemic - both in terms of working 
arrangements and operational work carried out as a result of COVID-19 – which would be 
presented in greater details under item 2 

• Outlining the Agency’s plans related to holding a virtual meeting with the Management Board in 
June.  

With regard to the latter point, the Executive Director stressed that she had considered that maintaining 
dialogue with the Management Board in difficult times is important. Whereas most of the other EU 
Agencies decided to put off the meetings of their Management Boards to more favourable circumstances 
and EU-OSHA’s rules of procedure would have allowed the Management Board to take the necessary 
decisions by written procedure, the Agency agreed with the Executive Board to take on the challenge 
of a virtual meeting.  

The Agency had explored various options and the one that presented more advantages in terms of 
organisation and accessibility was running the meeting in English with some limited multilingual 
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possibilities. EU-OSHA will continue exploring further other options for the future, should there be a 
need to keep on with virtual meetings. 

The Executive Director also bid good-bye to the Government representative from The Netherlands who 
was participating in a Management Board meeting for the last time and passed the floor back onto the 
Chair who reminded about some meeting practicalities.   

Next, the Chair introduced the draft agenda and noted down an additional item proposed by the Workers 
– participation of an additional participant to the Executive and Management Board meetings. She also 
recalled that the Commission would give an update under item 2 and the Governments suggested that 
a recap on the work done in relation to the Roadmap on Carcinogens could be taken up under item 3.  

Before starting working through the Agenda, the Chair asked Management Board members to declare 
whether they may have a conflict of interest with any of the items of the Agenda, in compliance with the 
Agency’s policy on management of conflict of interest. At that stage, no member reported any. In any 
case, given the sensitivity of the issue, the Chair pointed out that before working through item no 10 – 
appointment of a Management Board observer to the pre-selection panel of EU-OSHA Executive 
Director, she would call for a short break, in order to give the opportunity to anyone who could find 
him/herself in a situation of potential conflict of interest to leave the meeting.  

To establish the quorum for the meeting, the rules of procedure (Article 9.1) require that the majority of 
the members for each of the three interest groups and at least one Commission representative attend 
the meeting. As this was the case1, the Chair informed the Management Board could work through the 
agenda and take the decisions as required.  
 

CONCLUSION The Management Board adopted the draft agenda by consensus  

DECISION-MAKING PROCESS 
REQUIRED  

Absolute majority  

RECORD OF VOTES N/A, decision taken by consensus  

 

2. EU-OSHA and COVID-19 

Under this item, EU-OSHA intended to inform the Management Board about the measures taken by the 
Agency as a response to the pandemic, both in terms of working arrangements and set-up but also in 
terms of operational work resulting from the pandemic. EU-OSHA’s response and preparedness were 
outlined in a document that had been shared with the Management Board before the meeting. An earlier 
version had been discussed by the Executive Board in May.   

EU-OSHA had been fully operational since the beginning of the crisis. The Agency had discussed both 
telework measures and return to the workplace protocols with staff representatives, within the Staff 
Committee and the Health and Safety Committee.  

From the operational side, there had been a very fast adaptation to the situation. In the early days EU-
OSHA published an OSHwiki article with guidance on how to adapt workplaces and supported the 

                                                           

1 No of members from Governments group: 24, No of members from Workers’ group: 17, No of members from Employers’ group: 
21, No of members from the Commission: 3. Alternate member is counted only if replacing the member; delegated votes are also 
counted.  
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Commission for the delivery on EU guidance on return to the workplace, which was highly appreciated. 
Furthermore, EU-OSHA initiated a new project under the on-going OSH overview on Musculoskeletal 
disorders related to telework and MSDs which intends to provide guidance and tools for safe telework. 
This project aims at exploring the state of play of telework’s legal framework and policies in EU countries 
and aims also at producing or updating guidance and tools for risk assessment and safe teleworking. 
The project will take into account existing collaboration with JRC and Eurofound in this area. The Agency 
was also engaged by the Commission and together with other Agencies in important discussions related 
to COVID-19 and travel and tourism, preventing COVID-19 infections in nursing homes and long-term 
care facilities. 

Last but not least, EU-OSHA delivered a new OiRA tool on COVID-19 that has raised great interest 
among OiRA partners and is being made available in different languages.  

The Agency is running a survey among the focal points to collect information from the national level on 
OSH actions related to the pandemic, such as inspection activities; awareness raising and advisory 
actions; impact on occupational health services and strategy (any reorientation for OSH at national level: 
priorities, resourcing, relation with public health) and research. Social partner initiatives are also 
covered. The compilation of answers will be shared among Focal Points and with the members of the 
Management Board. 

When it comes to communication activities, these also had to adapt accordingly. The Agency created a 
dedicated section on the website where all the relevant information related to the pandemic have been 
issued under the tag “Healthy Workplaces stop the pandemic”. The FAST scheme suffered a significant 
impact as a result of the COVID-19, considering that it is all about events. The Agency reacted quickly 
to this challenge by ensuring that physical meetings could be reorganised as virtual meetings. Also when 
it comes to the content, Focal points were offered the opportunity to reorient their preferences to COVID-
19 related issues, concluding return to the workplace, and combine that with the existing portfolio, for 
instance telework and MSDs. The preparatory work related to the next HWC on MSDs is well on track.  
A comprehensive database on MSD resources was brought online earlier than planned considering the 
needs as a consequence of improvised teleworking and its possible implications on musculoskeletal 
health.  Two Napo clips were also issued, one on hand washing and another one precisely on improvised 
teleworking.  

The Commission congratulated the Agency on the good performance and the way EU-OSHA handled 
the situation especially in the light of the very strict confinement in Spain. There was a clear need of EU-
OSHA support in terms of an authoritative source of information in these moments of uncertainty. 
Considering what has been done at EU level, apart from working with EU-OSHA on the EC guidelines 
and feeding in a number of initiatives where the OSH element came in, there have been also important 
economic packages. The Commission is committed to using all the resources possible to support 
especially those countries with weaker economies to limit unemployment. A new set of measures 
included a new proposal of the next Multi-annual financial framework 2021-2027. This proposal includes 
considerably more resources and grants instead of loans – this has been a real shift in the approach as 
compared to the past. This proposal was adopted on 27 May 2020 and needs to be further discussed 
by the Council and Parliament. A new package is in the pipeline to support younger generations that 
are not in employment and not in training. The Commission also adopted on 3 June 2020 a Commission 
Directive amending Annex III to the biological agents’ directive to include the virus SARS-CoV-2, that is 
classified in one of the groups. There has been a lively discussion around this. The Commission adopted 
the new directive based on unanimous expert advice and with the positive opinion of the Technical 
Progress Committee adopted by consensus. The work on the update of the carcinogens directive and 
chemical agents directive is also on-going.  
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The budgetary proposals did not reduce the budget for EU-OSHA, which is also a very important 
acknowledgement of the good work done by the Agency.  

COMMENTS FROM THE MANAGEMENT BOARD AND CLARIFICATIONS: 

The Management Board congratulated the Agency on the good work done under these challenging 
circumstances.  

Whereas the Workers welcomed the fact that the Commission is proposing that the budget for EU-OSHA  
would be maintained in the next MFF, they regretted that in the Commission work programme for 2020 
there was no mention of the improvements to OSH in Europe also considering that the EU-OSH strategic 
framework is phasing out, the political back-up is important. 

The Governments informed there are also interesting initiatives taking place at the national level, for 
example looking at the Presidency countries - Germany Portugal and Slovenia are working on a very 
interesting programme concerning OSH issues. They will work together for the next 18 months and the 
work will include the work and working conditions including platform workers, teleworkers artificial 
intelligence – this goes in line with the work done by the Agency.  

The Commission replied to the Workers’ remark and highlighted that some important themes such as 
OSH are not explicitly mentioned in the work programme, not because these are not important but 
because the emphasis in the communication has been more on so-called major initiatives in the near 
future. As the action plan to implement the pillar on social rights witnesses, there is a clear commitment 
from the Commission to put forward important OSH issues as well as the elaboration of a new strategy.  

In reply to a concern expressed by the Workers in relation to a publication issued by CEDEFOP dealing 
with health risks for different sectors and occupations, the Executive Director remarked that EU-OSHA 
had not been involved and that this issue had been clarified with CEDEFOP to ensure that EU-OSHA 
expertise is used in any future similar situation. 

 

CONCLUSION This item was for information - the Management Board took note 
of the measures taken and work done by EU-OSHA as a result of 
the COVID.  

 

3. Executive Director’s progress report and amendments to the 2020 work programme 

The Executive Director informed the Management Board about a very recent conversation she had had 
with Commissioner Schmit. The Commissioner expressed great appreciation of the Agency’s work as a 
result of the COVID-19 pandemic, in particular regarding the support provided to the Commission on 
the guidance on return to the workplace. There are some areas of great importance for this Commission 
where EU-OSHA’s contribution is perceived as an added value, such as our work on biological agents, 
ICT and digitalisation, among others. EU-OSHA plays a key role to support the implementation of the 
European Pillar of Social Rights and the Commissioner clarified that the Commission is committed to 
issuing a new strategy on OSH in 2021. The proposed financial contribution by the Commission is stable, 
as mentioned earlier, and the Executive Director reminded the importance of relying on sufficient staff 
resources to ensure flexibility and adaptability.  In a nutshell, Commissioner Schmit is very supportive 
and EU-OSHA can rely on that to keep on working for a good OSH in Europe.  

Further to that, the Executive Director invited the Management Board to refer to the progress report 
circulated before the meeting and in particular to the accompanying note that outlined the main 
amendments that had to be made to the 2020 plans as a result of the COVID-19.  



 

 

Santiago de Compostela 12, 5th floor - 48003 Bilbao - Spain 
Tel. +34 944 358 400 - Fax +34 944 358 401 
information@osha.europa.eu ⋅ http://osha.europa.eu  5 

As a result of the outbreak, EU-OSHA assessed in detail the impact of the pandemic on its operational 
work. The outcome of the assessment is that the amendments are significant and the Agency had to 
adapt its plans to cope with the new situation. The Agency has proved to be flexible in the way the 
emergency has been tackled and has successfully adapted to the new situation. A number of actions 
foreseen will not be delivered – and this led to a number of cancellations and delays in the plans as per 
the work programme 2020. At the same time, the pandemic created an urgent need for information from 
the Agency in relation to COVID-19.  

However, the required amendments to the work programme have not been substantial within the 
meaning given to this term in the MB decision on amendments to the annual work programme from June 
2019.  

With decision 2019/04 (based on provisions in the founding regulation), the Management Board 
delegated the powers to the Executive Director to make non-substantial amendments to the annual work 
programme. Therefore these amendments were approved by the Executive Director and the 
Management Board gets informed of these decisions. It is worth recalling that the MB decision from 
June 2019 has facilitated the Agency’s response to the current pandemic. 

The number of outputs cancelled is quite low at the moment as many meetings could be either 
rescheduled or organised on-line. Amongst the few actions and events that had to be cancelled is the 
visit of Commissioner Schmit to Bilbao to launch the ESENER-3 survey dataset.  However, he still 
supported the ESENER launch by providing a quote for the news release. 

On the other hand, as a direct consequence of the increased demands generated by the COVID-19 
pandemic a number of unforeseen outputs and actions have been added (refer to item 2 for the details).   

Delays and cancellations have also opened up new opportunities – and options to carry forward follow-
up studies based on 2019 ESENER data are being considered, such as exploring further workers’ 
participation and OSH management in the healthcare sector.  

Furthermore, the Executive Director informed the Management Board about a recent exchange of view 
that she has had with the Employment Committee of the European Parliament in May precisely on the 
work done with regard to COVID-19; and that she had received the discharge on the 2018 budget in 
very positive terms.  

EU-OSHA’s 2020 edition of the stakeholders’ survey had just come to an end. The Executive Director 
thanked all those Management Board members who took the time to take part in it and have their say. 
The stakeholders’ survey is an important input to the Agency’s performance indicators. Overall. The 
results are very positive, but EU-OSHA will now analyse the data more closely and will involve the 
Executive and Management Board in the reflections. Some major EU-OSHA activities are also being 
externally evaluated at the moment. Evaluations are important as they help improve and reassess the 
actions needed to meet the needs of the stakeholders. Some Management Board members are 
contributing to these evaluations with their feedback and the Executive Director expressed her 
appreciation for their commitment.  

The Chair passed the floor onto the Government representative from Belgium to elaborate on the 
Roadmap on the Carcinogens on behalf of the German representative. The Roadmap enlarged its 
partnership by engaging new partners – Slovenia, Portugal, France, Belgium and ECHA – and a new 
leader, Germany. The strategy is being reviewed to cover the period until 2024 when Belgium will take 
over the Presidency of the Council.  

The initial goals of the Roadmap were to raise awareness and provide resources and now these are 
complemented with mobilising stakeholders and targeting innovation. The Roadmap will also be 
discussed at the planned EU conference on “Stop cancer at work” in November in Dortmund. The 
Management Board was encouraged to use the resources available on the website and keep an eye on 
the initiatives.   
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COMMENTS FROM THE MANAGEMENT BOARD AND CLARIFICATIONS: 

The Management Board took note of the amendments.  

The Workers’ group requested clarifications from the Agency on several aspects. Firstly, they inquired 
whether the Agency had a good overview on how the EC guidelines on return to work were implemented 
at the level of the Member States. According to their records, in some countries, trade unions have been 
excluded from the preparation of any OSH guidance to combat Covid-19. They remarked that in many 
countries, labour inspectorates did not look at COVID-19 as an OSH requirement and they did not react 
to this issue on time. Also, many labour inspections have been arranged online – whereas online work 
on labour inspections should be complementary to real workplace visits, not replace them. Labour 
inspectors have undertaken action in workplaces overrepresented by men (such is the case of the 
construction sector), not by women. This is even more important considering that it is mostly women 
that work in the frontline, being therefore more exposed and more often infected. The Workers 
suggested that EU-OSHA should investigate the issue of the back to work and the “new normal”, so as 
to get to a new vision and a step-wise approach should be outlined to get there.  

Secondly, they inquired about the extent to which the FAST scheme and the HWC MSD campaign could 
be readjusted in the light of the COVID-19 situation. The topic of the new HWC may not be so attractive 
now with the on-going pandemic. Thirdly, based on the Management Board’s decision from January to 
tackle the topic of “circular economy” when it comes to the next foresight, they asked the Agency which 
aspects were planned to be tackled and addressed. Finally, they inquired about the Agency’s use of 
temporary workers and the kind of tasks that this category of workers is carrying out.  

EU-OSHA clarified that it would be interesting to learn what the dissemination and uptake of the EC 
guidelines was like at the national level. The Agency received positive feedback from Member States 
and so does the Commission, but there has not been so far a systematic collection of experiences. 
Regarding addressing COVID-19 and musculoskeletal disorders in the context of the FAST scheme, 
the Agency explained that Focal Points have the possibility to reorient part or the totality of their 2020 
FAST awareness raising activities to COVID-19 related actions and to take the activities online. In 
addition, the Agency is communicating all relevant work under the slogan “Healthy Workplaces stop the 
pandemic” and this action will be rolled into the new campaign when it is launched in October. Regarding 
the topic of the next foresight cycle, the Agency is intending to address all aspects related to circular 
economy, including waste management, recycling, reduction in the use of energy etc. EU-OSHA 
became aware of a very comprehensive work carried out by INRS (the French national research institute 
on occupational safety and health) in France on the same topic from a national perspective and it will 
be interesting to learn from that experience and build on it for a cross-country study.  In relation to the 
use of temporary workers, EU-OSHA explained that at the number of these workers is exceedingly small 
in comparison with the total of the workforce and that they perform support tasks or replace temporary 
absences of staff members.   

 
4. Findings and recommendations from evaluations, audits etc. 

As required by the founding regulation, EU-OSHA has to report regularly to the Management Board on 
the status of open recommendations from evaluations and internal and external audits, on the 
implementation of the Agency’s anti-fraud strategy and action plan as well as follow-up to OLAF findings, 
if any.  

The Executive Director introduced the note prepared by the Agency and circulated to the Management 
Board in advance to the meeting.   
The Agency has to report on recommendations from three evaluations, namely ESENER-2; Networking 
and awareness raising actions (cross-activity evaluation covering Strategic and operational networking; 
Awareness raising actions; HWC for all ages); Large-scale foresight. Action plans are being 
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implemented according to the plans. The action plan on Networking and Awareness Raising Actions is 
by now fully implemented. 
 
The internal audit from the Internal Audit Service (IAS) in early 2019 on planning and budgeting led to a 
few non-critical recommendations for which the Agency has prepared an action plan, which the IAS 
accepted. EU-OSHA is now working towards its implementation. 
 
The Agency is also following-up to the action plan adopted by the Management Board related to the 
follow-up to the evaluation of the four Agencies under DGEMPL’s remit. Due to the COVID-19 crisis, the 
Agency suggested that two actions foreseen for implementation by June 2020 be postponed to January 
2021 in order to allow for proper discussions within the Management Board at a physical meeting. These 
actions are related to: 

• Enhancing MB/FOPs relations (recommendation no 7) 
• Electronic decision-making and, where appropriate, virtual meetings of the Management Boards 

could be further explored as a way to achieve more efficient and quicker decision-making 
(recommendation no 8) 

 
COMMENTS FROM THE MANAGEMENT BOARD AND CLARIFICATIONS: 

The Governments’ group asked clarification on the IAS classification of recommendations and 
encouraged the Agency to include the timeframe by which the actions planned to meet the 
recommendations are expected to be implemented.   

The Workers stressed that one of the actions included in the action plan of the four Agencies’ 
recommendations – referring to the proposal that MB members should be to be part of national focal 
point networks – should not be object of further discussion and should be accepted by the Management 
Board. With regards to the statement “Via its focal point network the Agency has an ongoing and 
effective dialogue with the Member States about needs and priorities”, they remarked that this is only 
true for those Focal Points which are inclusive. Interest groups, the Workers observed, should be better 
involved in those Focal Points which are underperforming. They requested details on FOPs engagement 
with the Agency in terms of priority setting exercises with the Agency – such as participation to FOPs 
meetings, organisation of events at national level at their own initiatives etc.  

Regarding the second action postponed for discussion to the next meeting – referring to virtual meetings, 
the position of the group is that virtual meetings should complement but not replace physical meetings 
and that electronic voting should take place only in exceptional circumstances.   

The Agency explained that according to the IAS classification, recommendations can be critical, very 
important and important. Whereas the first two types relate to a fundamental or very important weakness 
that is detrimental to the whole or a significant part of the audited process and require an immediate or 
a prompt action, important recommendations refer to important yet not vital flaws and remedial and 
mitigating measures have to be taken as soon as possible. Critical and very important recommendations 
must be disclosed in the Consolidated Annual Activity Report and may lead to a reservation on the part 
of the Executive Director – which is not the case for important recommendations.  

The Agency confirmed that they would include a legend with this classification as well as a column with 
deadlines for the various actions to be taken to meet the IAS recommendations.   

CONCLUSION The Management took note of the update on findings and 
recommendations from audits, evaluations etc. The Management 
Board also adopted the amendments to the action plan related to 
the evaluation of the four Agencies under DGEMPL’s remit.   
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DECISION-MAKING PROCESS 
REQUIRED  

Absolute majority (for amendments to the action plan related to 
the evaluation of the four Agencies under DGEMPL’s remit) 

RECORD OF VOTES N/A, decision taken by consensus  

 
 
 5. Amendment to the draft 2021-2023 Programming Document and 2021 draft budget 
and establishment plan  

The Agency has identified the need to amend the establishment plan for 2021 (and beyond) to allow for 
the necessary flexibility for the staff reclassification exercise in 2021. The change implies that one AD13 
post is replaced by a post in a higher grade – AD14.  

The change does not affect the total number of staff members, nor the distribution of staff between 
temporary agents and contract agents. Furthermore, the change has no impact on the draft work 
programme, nor any significant financial impact. 

There is therefore a need to ask the Management Board to adopt a decision on the revised drafts of the 
2021-2023 Programming Document and the 2021 budget and establishment plans in order to inform the 
external consultation partners on the change. 

The Commission services have been informed in advance of this modification and have not raised 
objections to go ahead with the amendments to the draft Programing Document 2021-2023 and the draft 
budget and establishment 2021. 

 
COMMENTS FROM THE MANAGEMENT BOARD AND CLARIFICATIONS: 
 
Whereas the Management Board had no objection to the proposed amendment, the Workers’ group put 
forward other remarks regarding the draft programming document 2021-2023.  

In relation to the work planned in relation to support to compliance on OSH requirements in MSEs, the 
Workers’ group remarked that whereas it is very important to investigate the internal factors which affect 
the way MSEs come up with their strategies in relation to OSH management, external factors must also 
be taken into account. The interaction between internal and external factors should not be disregarded 
in terms of impact on MSEs challenges and coping strategies.  

Finally, they enquired what the multilingual objective for the deliverables of the Agency were.  

Regarding the performance indicators, the Workers observed that Agency should include some sort of 
qualitative indicators and suggested that the Agency considers a performance indicator on tripartism – 
for instance one measuring the uptake of the Agency’s work by the different target groups.  

The Employers stressed that this document is quite heavy and the change quite small. Employers ask 
for a cover note that contains all items on the agenda in one document. 

The Agency confirmed the paramount importance of the interaction between internal and external 
factors for successful OSH management in MSEs and this aspect is being tackled in a large research 
activity that has kicked off in 2020, Supporting compliance. There will be an overarching review which 
is expected to be finalised by the end of the year and which will serve as the foundation for defining 
more in-depth studies.  
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Regarding multilingualism, the Agency is making an effort to achieve very ambitious objectives. It 
depends on the budget availability and the portfolio approach is helpful in identifying where needs are 
so as to ensure that resources are allocated in an efficient way.   

Finally, the Agency will look further into the Workers’ proposal related to performance indicators related 
to tripartism. Regarding their suggestion on focussing on qualitative indicators, EU-OSHA explained that 
the indicator framework in force now is mostly about qualitative indicators – the presence of a number 
in the targets and in the results does not signal that an indicator is quantitative. Quantitative indicators 
measure quantities or amounts, whereas qualitative indicators are about opinions, attitudes or beliefs. 
In fact, EU-OSHA’s qualitative indicators are fed by data proceeding from surveys to stakeholders (the 
general stakeholders; survey carried out every two years as well as from other smaller scale surveys). 
In addition, qualitative interviews is one of the main data sources for the evaluations which are carried 
out. 

In reply to the Management Board’s request for clearer instructions for action and highlight on changes, 
the Agency confirmed that they would follow up.  

CONCLUSION The Management Board approved the revised draft Programming 
Document 2021-2023 and draft budget and establishment plan 
2021 

DECISION-MAKING PROCESS 
REQUIRED  

Two-third majority; majority of Governments group 

RECORD OF VOTES N/A, decision taken by consensus. Commission abstained.  

 

6. Analysis and assessment of the Consolidated Annual Activity Report 2019  

The Consolidated Annual Activity Report is a key document for the discharge procedure. It is the report 
where the Executive Director of the Agency, in her capacity as Authorising Officer, gives an account of the 
activities of the Agency while providing assurance that the resources were spent for the intended purposes.  

This is a requirement from the Financial Regulation (Article 48). By 1 July, the Activity report shall be sent 
to Parliament, Council, Commission, Court of Auditors and Internal Audit Service.  

With the entry into force of a new financial regulation in 2019, there are additional reporting requirements. 
In particular, the Agency is now reporting also more explicitly on: 

• the contribution of EU-OSHA to the achievement of the Union political priorities; 
• contribution or grants agreements; 
• the service-level agreements; 
 

At the end of April, the Commission adopted new guidelines and a new template for the Annual Activity 
Report to ensure harmonization across the Agencies with the expectation that this would apply as from 
2019. Many Agencies have not applied it considering that their report was already in the adoption workflow. 
EU-OSHA made an effort and reshuffled its planning to ensure to meet that requirement. A more thorough 
assessment will be carried out as for the CAAR 2020.  

The Activity Report includes a report on the Agency’s key performance indicators, one of whose primary 
source of input has been the stakeholders’ survey. It is the first indicators report under the new performance 
indicators framework adopted by the Management Board as from 2019.   
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Based on the information included in the report, the Executive Director did not consider it necessary to 
include any reservation in her declaration of assurance.  
 
COMMENTS FROM THE MANAGEMENT BOARD: 
 
The Management Board congratulated the work on the good work done in 2019 and agreed on a very 
positive analysis and assessment which included minor rewording of a draft prepared by the Agency 
upon the wish of the Employers (“EU OSHA has been given an important role in supporting the principles 
enshrined in the European Pillar of Social Rights”).   
 

CONCLUSION The Management Board adopted the Consolidated Annual 
Activity Report for 2019 and the analysis and assessment thereof.   

DECISION-MAKING PROCESS 
REQUIRED  

Absolute majority. 

RECORD OF VOTES N/A, taken by consensus.  

 

7. Opinion on the financial accounts for 2019  

The European Court of Auditors delivered its observations based on the report from the external auditor 
stating that in their opinion, the Agency’s accounts present fairly, in all material respects, its financial 
position as of 31 December 2019. 

The accounts, together with the activity report and the Board’s analysis and assessment, are key 
documents in the Executive Director’s discharge process by the Parliament and Council and therefore 
may have an impact on the discussions related to the discharge as well as on future budgets. 

COMMENTS FROM THE MANAGEMENT BOARD: 
 

The Management Board agreed on a positive opinion on the financial accounts for 2019.  
 

CONCLUSION The Management Board adopted favourable opinion on the 
financial accounts for 2019.  

DECISION-MAKING PROCESS 
REQUIRED  

Absolute majority 

RECORD OF VOTES N/A, taken by consensus 

 
8. Implementing Rules  

The Agency submitted the following Commission implementing rules for adoption by analogy:  

• C(2019)6855 of 09.10.2019 on procedures for dealing with professional incompetence, 
applicable to officials  

• C(2019)7822 of 30.10.2019 amending Commission Decision C(2004)1318 of 7 April 2004 on 
the duties of Commission drivers, although not currently applicable at the Agency  
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In addition, further to the Commission’s ex-ante agreement regarding the non-application of Commission 
Decision C(2019)2548 of 5 April 2019 amending Commission Decision C(2004)1597/6 of 28 April 2004 
on the maximum duration for the recourse to non-permanent staff in the Commission services, EU-
OSHA submitted for adoption a decision on the non-application.  

The EU-OSHA Staff Committee had been consulted prior to the present draft EU-OSHA decisions. 

CONCLUSION The Management Board adopted the implementing rules.   

DECISION-MAKING PROCESS 
REQUIRED  

Absolute majority 

RECORD OF VOTES N/A, taken by consensus 

 
9. ESENER Data Visualisation Tool 

The Agency presented the ESENER Data visualisation tool, which displays the findings of the three 
ESENER waves carried out so far and allows for a comparison between ESENER 2019 and ESENER 
2014.   

The launch of the Data Visualisation Tool follows the publication of the First Findings Report (20 
November 2019), the ESENER 2019 Policy Brief (7 May 2020) and the ESENER 2019 Background 
Briefing (7 May 2020).   

The tool is available at the following link: 
https://visualisation.osha.europa.eu/esener#!/en/survey/overview/2019 

COMMENTS FROM THE MANAGEMENT BOARD:  

The Management Board congratulated the Agency on the excellent and useful work. The Workers’ group 
asked how the social partners could better engage in the development and implementation of ESENER. 
 
The Agency informed that the ex-post evaluation foreseen to start at the end of 2021 would involve the 
Management Board in the design of the next edition of the survey that will go to the field in 2024. 
 

CONCLUSION The Management Board took note of the recently published data 
visualisation tool.  

 

10. Appointment of a Management Board observer to the pre-selection panel of the 
Executive Director  

The Chair called for a little break to ensure that any participants with a potential conflict of interest with 
this item could discretely leave the meeting. After the break, she passed the floor onto the Commission 
to introduce this item. 
 
The Commission outlined to the process related to the selection and appointment of the next Executive 
Director. The mandate of the current Executive Director will come to an end as from the second half of 
September 2021 and the objective is to ensure a smooth transition and ensure that a new Executive 
Director could take up office immediately after. The vacancy notice as endorsed by the Management 
Board was published in the Official Journal of the European Union on 19 May and closing date for 
submitting applications will be on 19 June 2020. A pre-selection panel is being set up and chaired by 

https://visualisation.osha.europa.eu/esener#!/en/survey/overview/2019
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DG EMPL Director General and will be composed in addition by two Directors from the Commission 
services (one from DG EMPL and one from another DG, possibly DG GROW) and one observer that 
can be appointed by the Management Board. The observer can participate in the discussion but has no 
right to vote and will have to sign a declaration of absence of conflict of interest. Further to a first 
screening of the applications and an eligibility check, a meeting of the pre-selection panel should take 
place in early July. At this meeting, it is expected that the pre-selection panel will establish a list of 
candidates to interview. The interviews with the pre-selection panel are expected to take place at the 
end of August. Further to that, based on the report by the pre-selection panel, the European Commission 
Consultative Committee on Appointments will establish a shortlist of candidates that would have to 
undergo to a further interview carried out by an external assessment centre run by independent 
consultancy services.  Based on the results of the interview and the evaluation of the assessment centre, 
the candidates will undergo a further interview with Commission Schmit before the shortlist becomes 
official and adopted by the Commission College and submitted to the Management Board. The 
Management Board will have to take a decision based on the shortlist submitted by the Commission. It 
is expected that the Management Board would be able to select the next Executive Director at the 
January 2021 meeting. According to the founding regulation, the selected candidate will be called to 
make a statement before the European Parliament and answer questions from members of the 
Parliament. The Executive Director should be finally appointed by the Management Board.  
 
In order to allow for this process to kick off smoothly, the Management Board should appoint an observer 
to the pre-selection panel.  
 
COMMENTS FROM THE MANAGEMENT BOARD: 

Further to some discussions within the Executive Board and the interest groups, having heard the 
opinion of the Commission, the Management Board decided to take the approach taken at the time of 
the selection procedure of the current Executive Director. As a result, the current Chairperson of the 
Management Board (from the Workers’ group) will be the Management Board observer; and the Vice-
Chairpersons from the interest groups will be the alternate members.   

The Governments’ group stressed the importance that OSH experience and the candidate's vision on 
the future of OSH should be fairly considered by the selection panel when interviewing candidates. 
About the involvement of a Director from a DG other than DG EMPL, the Government representative 
from Luxembourg asked what the criteria is for selecting DG GROW over another DG considering that 
OSH should remain the main focus. She argued that possibly there could be other DG who could be 
better placed to give their input to this selection procedure to ensure a horizontal approach – such as 
DG Education, in the light of the increasing importance that is being given to mainstream OSH into 
education. Whereas a decision on this matter has not yet been taken by the Commission, the 
Commission representative from DG GROW expressed the view that interest of businesses and interest 
of employees are two faces of the same efforts and from the Commission’s perspective what is important 
is to reach the strategic objective. 

CONCLUSION The Management Board appointed the current Chairperson of the 
Management Group as the Management Board’s observer to the 
Executive Director’s pre-selection panel. The other two Vice-
Chairs from the other interest groups will serve as the alternate 
members.  

DECISION-MAKING PROCESS 
REQUIRED  

Absolute majority 

RECORD OF VOTES N/A, taken by consensus 
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10. Any other business  

Participation of additional participants from interest groups to meetings of Executive and 
Management Boards 
 
The Workers’ group expressed their wish to enlarge the representation of their group by engaging 
additional observer members to Executive Board and Management Board meetings, considering that 
this would be allowed by the rules of procedure.  
 
This item, however, was not thoroughly supported by all groups so the Management Board could not 
take a final decision.  
 
OSH-related presentations on research work done by the Agency at future Management Board 
meetings 
 
Further to the request from the Management Board to block a slot at future meetings to present the 
outcome of major research activities by the Agency, EU-OSHA confirmed that this would be followed 
up.  
 
Good-bye to Management Board members from Governments’ group  
 
The Governments’ group paid a tribute to two long-standing members from the Governments’ group, 
from Denmark and again from The Netherlands. The whole Management Group as well as the Agency 
joined the Governments group in thanking these two members for their commitment to OSH and the 
work or the Agency.  
 
 

--oo-- 
 
Finally, The Chairperson thanked the Agency’s Executive Director and staff, the participants and closed 
the meeting.  
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ANNEX I – LIST OF PARTICIPANTS 

 
  Name Category Representing 

1 Christa SCHWENG Employers   AUSTRIA 
2 Kris DE MEESTER Employers   BELGIUM 
3 Jessie FERNANDES Employers   BUSINESSEUROPE 
4 Renáta ZBRANKOVÁ Employers   CZECH REPUBLIC 
5 Lena SØBY Employers   DENMARK 
6 Marju PEÄRNBERG Employers   ESTONIA 
7 Auli RYTIVAARA Employers   FINLAND 
8 Patrick LÉVY Employers   FRANCE 
9 Eckhard METZE Employers   GERMANY 

10 Christos KAVALOPOULOS Employers   GREECE 
11 Judit H. NAGY Employers   HUNGARY 
12 Jón R. PÁLSSON Employers   ICELAND 
13 Michael GILLEN Employers   IRELAND 
14 Fabiola LEUZZI Employers   ITALY 
15 Ilona KIUKUCĀNE Employers   LATVIA 
16 Francois ENGELS Employers   LUXEMBOURG 
17 Mario VAN MIERLO Employers   NETHERLANDS 
18 Ann Toril BENONISEN Employers   NORWAY 
19 Rafal HRYNYK Employers   POLAND 
20 Marcelino PENA COSTA Employers   PORTUGAL 
21 Silvia SUROVÁ Employers   SLOVAKIA 
22 Miriam PINTO LOMEÑA Employers   SPAIN 
23 Cecilia ANDERSSON Employers   SWEDEN 
24 Maria JEPSEN Eurofound EUROFOUND 
25 Jesús ALVAREZ European Commission EUROPEAN COMMISSION 
26 Charlotte GREVFORS European Commission EUROPEAN COMMISSION 
27 Giacomo MATTINÓ European Commission EUROPEAN COMMISSION 
28 Teresa MOITINHO European Commission EUROPEAN COMMISSION 
29 Stefan OLSSON European Commission EUROPEAN COMMISSION 
30 Vlad MIXICH Nominated Expert EUROPEAN PARLIAMENT 
31 Katalin BALOGH Government HUNGARY 
32 Melhino MERCIECA Government MALTA 
33 Yogindra SAMANT Government NORWAY 
34 Gertrud BREINDL Government   AUSTRIA 
35 Véronique CRUTZEN Government   BELGIUM 
36 Darina KONOVA Government   BULGARIA 
37 Ana AKRAP Government   CROATIA 
38 Aristodemos ECONOMIDES Government   CYPRUS 
39 Jaroslav HLAVÍN Government   CZECH REPUBLIC 
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  Name Category Representing 
40 Anne Marie KNUDSEN Government   DENMARK 
41 Maret MARIPUU Government   ESTONIA 
42 Liisa HAKALA Government   FINLAND 
43 Lucie MEDIAVILLA Government   FRANCE 
44 Ioannis KONSTANTAKOPOULOS Government   GREECE 
45 Marie DALTON Government   IRELAND 
46 Romolo DE CAMILLIS Government   ITALY 
47 Renars LŪSIS Government   LATVIA 
48 Aldona SABAITIENĖ Government   LITHUANIA 
49 Patrice FURLANI Government   LUXEMBOURG 
50 Martin  DEN HELD Government   NETHERLANDS 
51 Dariusz GŁUSZKIEWICZ Government   POLAND 
52 Carlos PEREIRA Government   PORTUGAL 
53 Martina DULEBOVA Government   SLOVAKIA 
54 Nikolaj PETRIŠIČ Government   SLOVENIA 
55 Mercedes TEJEDOR Government   SPAIN 
56 Boel CALLERMO Government   SWEDEN 
57 Julia NEDJELIK-LISCHKA Workers   AUSTRIA 
58 Herman FONCK Workers   BELGIUM 
59 Václav PROCHÁZKA Workers   CZECH REPUBLIC 
60 Nina Hedegaard NIELSEN Workers   DENMARK 
61 Ignacio DORESTE Workers   ETUC 
62 Viktor KEMPA Workers   ETUI 
63 Erkki AUVINEN Workers   FINLAND 
64 Abderrafik ZAIGOUCHE Workers   FRANCE 
65 Sonja KÖNIG Workers   GERMANY 
66 Andreas STOIMENIDIS Workers   GREECE 
67 Károly GYÖRGY Workers   HUNGARY 
68 Björn Ágúst SIGURJÓNSSON Workers   ICELAND 
69 Dessie ROBINSON Workers   IRELAND 
70 Silvana CAPPUCCIO Workers   ITALY 
71 Ziedonis ANTAPSONS Workers   LATVIA 
72 Anthony CASARU Workers   MALTA 
73 Wenche Irene THOMSEN Workers   NORWAY 
74 Vanda CRUZ Workers   PORTUGAL 
75 Corneliu CONSTANTINOAIA Workers   ROMANIA 
76 Lučka BÖHM Workers   SLOVENIA 
77 Pedro J. LINARES Workers   SPAIN 
78 Karin FRISTEDT Workers   SWEDEN 
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  Name Representing 
79 Christa SEDLATSCHEK EU-OSHA 
80 Jesper BEJER EU-OSHA 
81 Andrea BALDAN EU-OSHA 
82 William COCKBURN EU-OSHA 
83 Andrew SMITH EU-OSHA 
84 Ilaria PICCIOLI EU-OSHA 
85 Philippe BAILLET EU-OSHA 
86 Petya KIRTCHEVA EU-OSHA 
87 Brenda O´BRIEN EU-OSHA 
88 Birgit MÜLLER EU-OSHA Staff Representative 
89 Lothar LIECK EU-OSHA Staff Representative 

 


