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Research & Development 
• describing, explaining and predicting research 

• point of departure is the theory of the stakeholders 

• rock solid metrics, inspiring analyses 

• intelligent and competitive models  

International BV 

Productions 
• performance improvement 

• evidence based 

• potential, performance, productivity, profitability 

• everybody benefits 

Professionals 
• professionals 

• International experience 

• excellent academic capabilities  

• temporarily or for the time of your project 





?Duurzame Inzetbaarheid 
Sustainable Employability? 
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Business Case 
ABSENTEISM based on WEA 2012 
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Business Model  
ABSENTEISM based on WEA 2012 
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Business Case  
DEVELOPMENT based on WEA 2012 
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DEVELOPMENT based on WEA 2012 
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Business Case  
ENGAGEMENT based on WEA 2012 
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